
s.19(1)

morandum
4052-1 (DPPCS 2)
-3^ Jun 94

Dist List

tMA0Wlp®o'c-’c’7

UF “ 'w‘
CORRESPONDENCE CDS

AbM (P® OFFICE

CABlWr DU SMA (PER)

sa^adm'xper)
AS SMA (P*Q ------------ --
EA ADM (PerX *■
AE SMA (Per) X --------------
EA Assoc ADM (P«) S
AE SMAA (Per) . X—-----
SO ADM (Per)
OEM SMA (Per) ---------- -X

1- While I agree that there is considerable discussion of
pas^C^policy on homosexuality in the correspondence between '

and the CDS, the particulars of case are notamenable to a policy solution. Therefore^ne^ner I nor my staff
can provide the kind of answer requested in the minutes attached
to the most recent letter.
2. From my reading of^^^^^^gs letters, it seems fairly
obvious that they constitute claims of injustice and seek, by
relativel^^Lnformal means, some form of redress for a perceived
injury. . essentially claims mistreatment by the SIU
during the investigation of his homosexual status and reflects
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some degree of additional hurt and anger resulting from his
specific release item (Not advantageously employable) and his
loss of security clearance, which are permanently part of his
service record. He seems to be asking for some acknowledgement
of injury, if not an apology, and an amendment of his records as
tangible proof of the CF's commitment to individual rights.
There is, then^^^question of the CF's legal obligation and moral
obligation to HHHHHHs statement of grievance. In my view,
DPLS should take the lead in recommending a course of action,
with case-history input from DPCAOR as appropriate.
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