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The Honourable Svend J. Robinson, M.P.
Burnaby-Kingsway
House of Commons
OTTAWA, Ontario
KIA 0A6
Dear Mr. Robinson,
In response to your letter (your reference 9205455) expressing
concerns about the personnel policies and practices of this
Department; I would first like to clarify that our procedures are
based on current Canadian law and are not developed in isolation.
Being homosexual is not an obstacle to obtaining employment, a
security clearance or enjoying a successful career in the foreign
service.
In keeping with the Canadian Charter of Rights and Freedoms and
the Canadian Human Rights Act, the Department maintains the
employer's right to determine bona fide occupational requirements
for positions, including those in our missions around the world.
In these instances the Department's concern is whether there are
laws or practices which would place the employee's safety and
well-being in jeopardy or which would detrimentally affect the
performance of the employee's duties. The Vienna Convention on
Diplomatic Relations also affects our decisions on foreign
postings because it states: "Without prejudice to their
privileges and immunities, it is the duty of all persons enjoying
such privileges and immunities to respect the laws and
regulations of the receiving state."
In keeping with the laws, the Department, in consultation and
cooperation with the Canadian Human Rights Commission, has
developed open and transparent procedures to ensure the
objectivity and fairness of any such decisions. The departmental
policy entitled "Assignment of Personnel: Societal Limitations",
is a public document which has been circulated to all employees
in the Department.
assignment process
particular posting

. . .2

AO140711 2-000579Ottawa, Canada 0G2

Employees and management work together in the
to ensure that any decision made regarding a
is objectively based.



2
The Department is aware.that there are a number of homosexual
couples among its foreign service employees. The Department
abides by the definition of spouse used by the Canadian
Government which requires parties to be of the opposite sex. As
homosexual companions are riot legally recognized as spouses, they
are not entitled to certain benefits including those under the
Foreign Service Directives. All collective agreements are
required to conform with these standard usage definitions.
The Department is currently monitoring the progress of a number
of court cases which, in essence, revolve around attempts to have
homosexual companions considered for legal purposes as spouses or
equivalents. As these cases are dealt with by the courts, and as
other developments in the law occur, the Department will review
its policies and procedures.
I hope the above information is helpful. Should you require
additional information, please do not hesitate to write to me
again.
Yours sincerely,

Barbara McDougall
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