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In addition to the contents of the APG memo noted
above, we felt that the following background might be of
interest. On October 29, Susan Harper, Olivier Nicoloff,
Lindsay Hiseler and Barbara Sandilands met briefly with
Marie Yelle, in order to air some concerns with respect to
the role of ISS in the posting selection process.
2. Our primary concern, and the one which gave rise
to the meeting, was to better understand the criteria
against which proposed postings for homosexual employees
are judged. Last year, ADA gave us an informal list of
countries where homosexuality is illegal, but it became
apparent in the course of this year's posting cycle that
the guidelines in ISS and those on the ADA list were not
alwdys the same. ADA has recently conducted a post-by­
post survey on the topic of the acceptability and legality
of homosexuality in foreign countries and has produced a
new guide indicating whether homosexuality in a given
country is technically legal, whether homosexuality would
have a negative impact on operational effectiveness and
whether it would have a negative effect on the personal
life of the employee in comparison with Ottawa. Ms Yelle
requested a copy of this guide for the purpose of comparing
the data with the list held in ISS on the same topic.
3. In terms of consultation on postings, ISS is of
the view that wherever homosexuality is illegal, it is
unacceptable to post homosexual employees, regardless of
whether the laws against homosexuality are enforced or not.
In the case of countries where homosexuality is technically
legal, ISS will on occasion send a letter to the HOM to
seek his or her views on the suitability of the posting.
Ms Yelle indicated that the purpose of this inquiry was to
see whether the employee might be "ostracized" at post or
whether personal safety might be a factor. It was the
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opinion of the assignment officers and ADA that concerns of
this nature belong more in the realm of the personnel
division than in ISS; there was some discussion on this
point.
4. The question of who may or may not be posted to
a scheduled country was also discussed. ISS indicated that
they would proceed on a case-by-case basis where such
postings were concerned, that for first postings particular
care was needed, that marital status could be a factor, as
could the nationality or country of origin of the spouse,
and that other data oh file would be considered as well.
She did mention that religion and the official marital
status of a couple were not issues with which they would be
concerned.
5. We all felt the meeting was useful, particularly
with respect to clarifying the list of countries on which
we and ISS are making our initial decisions. Nonetheless,
there was concern that by soliciting further advice from
ambassadors in countries where homosexuality is not
illegal, we might in the first place create an unnecessary
problem for the candidate if he or she were eventually
posted to that location, and secondly that the perception
of possible difficulty might be a very personal one based
on the ambassador's own viewpoint, whereas the reality for
the individual might be quite different. We all felt that
the concept of "ostracization" was of dubious legitimacy
and were concerned that the ISS view on this might
unnecessarily alarm the candidate or lead us to eliminate
ra posting choice without just cause. We are all of the
opinion that as increasing numbers of homosexual employees
declare their status openly, posting decisions related to
the’ fact of homosexuality will also have to be justified
openly and objectively both within ISS and in the
assignment divisions.
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