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—ASSIGNMENT OF HOMOSEXUAL EMPLOYEES
VkHIIE HOMOSEXUAL ACTIVITIES PER SB ARE NOT/NOT CONSIDERED CRIME
UNDER NAMIBIAN LAW(WH.ICH IS BASICALLY STILL SAFRICAN LAW)CERTAIN
ACTS BETWEEN HOMOSEXUALS COULD RENDER THEM SUBJECT TO PROSECUTION
FOR HAVING COMMITTED QUOTE UNNATURAL SEXUAL OFFENCES UNQUOTE.
THERE APPEARS TO BE NO/NO PROVISION IN NAMIBIAN LAW REGARDING QUOTE
UNNATURAL ACTS UNQUOTE BETWEEN CONSENTING FEMALES.
2.HOMOSEXUAL ACTIVITY,IF KNOWN,IS UNLIKELY TO HAVE NEGATIVE
IMPACT ON EMPLOYEES ABILITY TO PERFORM HIS/HER DUTIES AT MISSION
ALTHOUGH MUCH WOULD DEPEND ON BEHAVIOUR OF INDIVIDUAL CONCERNED AND
ATTITUDES OF HIS/HER INTERLOCUTERS TOWARDS HOMOSEXUALITY.
SIMILARLY,HOMOSEXUAL EMPLOYEE IS UNLIKELY TO EXPERIENCE ANY
SERIOUS DIFFICULTIES OR HARDSHIP IN DAILY LIVING CONDITIONS
ALTHOUGH AGAIN THIS COULD DEPEND ON BEHAVIOUR OF EMPLOYEE CONCERNED
AND ATTITUDES TOWARDS HOMOSEXUALITY ENTERTAINED BY INDIVIDUALS WITH
WHOM SE/SHE CAME IN CONTACT.
3.FORWARDING COPIES OF COMBATTING OF IMMORAL PRACTICES ACT(1980)
AND CHAPTER TWELVE(UNNATURAL SEXUAL OFFENCES)OF SOUTH AFRICAN
CRIMINAL LAW AND PROCEDURE BY NEXT UNCLASS BAG.
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