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------ASSIGNMENT OF HOMOSEXUAL EMPLOYEES

JORDANIAN SOCIETY IS DEEPLY CONSERVATIVE AND SOCIAL AND PERSONAL

RELATIONSHIPS ARE CLOSELY SUPERVISED ACCORDING TO TRADITIONAL FAMILY

NORMS.AMMAN IS RELATIVELY SMALL AND PROVINCIAL CITY BY COMPARISON

TO DMCUS.CAIRO OR BGHDD,NOT/NOT TO MENTION WESTERN CAPITALS.SUBJ IS

REGARDED AS TABOO AND IS NEVER/NEVER DISCUSSED.POINTS BELOW ARE TO

BE CONSIDERED IN CONTEXT OF THIS BACKGROUND.

2.HOMOSEXUALITY IS FORBIDDEN UNDER ISLAMIC RELIGIOUS LAW(SHARIA),

WHICH IS IN ITSELF MAJOR BEHAVIOURAL CONTROL ON WHAT IS REGARDED

HERE AS QUOTE UNNATURAL PRACTICE UNQUOTE

3.ASSIGNMENT OF MALE OR FEMALE HOMOSEXUAL EMPLOYEE WOULD NOT/NOT

IN ITSELF CAUSE COMMENT,WE BELIEVE,IF THAT PERSON LIVED ALONE AND

HAD LOW-KEY LIFESTYLE.COHABITAT ION WOULD HOWEVER IN OUR VIEW CAUSE

ADVERSE COMMENT.EMPLOYEE WOULD PROBABLY SUFFER DEGREE OF OSTRACISM
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FROM LOCAL INTERLOCUTORS IN GOVT,BUSINESS AND PRESS IN PROFESSIONAL

CONTACTS AS WELL AS SOCIALLY.MANY JORDANIANS WOULD REGARD SUCH

RELATIONSHIP AS QUOTE IMMORAL UNQUOTE AND EMPLOYEES CREDIBILITY

AS REP OF GOVT OF CDA WOULD BE PUT IN QUESTION.ABOVE PROBLEMS

WOULD AFFECT EMPLOYEES WITH REPRESENTATIONAL RESPONSIBILITIES TO

GREATER DEGREE THAN THOSE.WHO DID NOT/NOT.
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