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----- ASSIGNMENT OF HOMOSEXUAL EMPLOYEES

DEPT RECOGNIZES THAT LAWS AND/OR SOCIETAL ATTITUDES AND/OR

POLICIES AND/OR PRACTICES TOWARDS HOMOSEXUALITY IN OTHER

COUNTRIES MAY DIFFER SUBSTANTIALLY FM CDN LAWS,ATTITUDES,POLICIES

AND PRACTICES AND THUS MAY CREATE PROBLEMS IN ASSIGNMENT OF

HOMOSEXUAL EMPLOYEES.WE THEREFORE ARE IN PROCESS OF SETTING UP AN

INVENTORY BY COUNTRY INDICATING ANY LEGAL CONSTRAINTS OR

ATTITUDINAL CONSTRAINTS TOWARDS HOMOSEXUALITY.SUCH INVENTORY WILL

ENABLE US TO COUNSEL EMPLOYEES AND TO ENSURE MOST EFFECTIVE

PLACEMENT OF DEPARTMENTAL STAFF ABROAD.

2.YR RESPONSE THEREFORE IS REQUIRED TO FOLLOWING QUESTIONS:

(A) IS HOMOSEXUALITY OR HOMOSEXUAL ACTIVITY LEGAL OR ILLEGAL IN

YR COUNTRY/COUNTRIES OF ACCREDITATION?

(B)WLD  FACT OF HOMOSEXUALITY OR HOMOSEXUAL ACTIVITY,IF KNOWN,HAVE

SIGNIFICANT NEGATIVE IMPACT ON AN EMPLOYEES ABILITY TO

EFFECTIVELY PERFORM HIS/HER DUTIES AT THE POST?

(C)WLD  LEGAL CONSTRAINTS OR SOCIETAL ATTITUDES/CUSTOMS CREATE

SIGNIFICANT DIFFICULTIES OR HARDSHIP IN DAILY LIVING CONDITIONS

FOR A, HOMOSEXUAL?

3.REPLIES NEED BE SENT TO ADA ONLY.
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