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General ’ '

1. (C) The arguments in the three papers are valid, however, they
are not presented in a compelling manner. More research and development
than can be completed this week is required.

Charter

2. (C) After reading the papers, I believe it is worth reconsidering
the wisdom of developing two papers independant of the .Charter and one
legal opinion. We are doing this because of the Charter and the papers
should be directly addressing that question.

Aim

3. (C) The aim should be: we have a policy, let's demonstrate that
it is a reasonable limitation in a free and democratic society.

Strategy

4. (C) Handling of public opinion and political considerations are
most difficult. Our strategy should be:

a. to confirm our policy (done);

b. to seek tacit support
allowed to defend our

from Cabinet and be
case in court;

c. defence in court.

Staff Plan

5. (C) The papers to be presented to the CDS on 20 Sep cannot be
considered definite. They must be developed by a full-time, well-qualified
research team (academics on contract under military direction). Also, a
legal defence team must be assembled early to again work under military
direction.

2>0'

i<j>.

Lt?

CONFIDENTIAL

/2

A0050849 1-003391

AGC-4649



CONFIDENTIAL

- 2 -

6. (C) The policy on employment of women must be prescribed as law
in a CFAO now.

7. (C) The following staffing sequence is recommended:

a. Phase I - confirmation of CF policy. (Done)

b. Phase II - obtention of ministerial support/
direction.

c. Phase III - obtention of Cabinet decision to
be allowed to defend CF position in court.

d. Phase IV - defence in court.

Canadian Forces1 Position

8. (C) The use of "combat"unit in the paper is misleading, our limitations
are broader and more precise.

9. (C) Accommodation or concessions are not possible, either the
military requirements dictate that we have a limitation, then we should not
compromise, or we have no reasons for limitations.

Employment of Women

10. (C) There are only two reasons to proscribe women as a gender from
restricted units:

a. international perception; and

b. effect on the national will to fight.

11. (C) There are two ancillary reasons which reinforce the reasonableness
of our position:

a. the effect of lifting restrictions would severely
reduce the number of women in the Canadian Forces;
and

b. all other arguments can be headed under complications
and additional considerations, they are not finite
but add substantial weight to the argument.

12. (C) Physiological effect of chemical, radiological and biological
agents on women, including pregnant women, should be researched.

13. (U) Detailed comments are at Annex A.
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Homosexuality

14. (C) The arguments presented so far are weak and must be amplified.
More must be made of shared accommodation, shared facilities, cadet program,
7124 operations, unit cohesion, effect on recruiting, Forces' self-perception
and international perception.

15. (C)
defence of a

Attachment -

CDLS Washington has been informally contacted to obtain US Army
similar restriction in court. /J

XLE.P. Lalonde
BGen

Acting-Chairman
Charter Working Group

Annex A
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