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SECURITY OF PERSONNEL - NATIONAL INTEREST ACCESS
AN OPERATIONAL POLICY OUTLINE

PART I INTRODUCTION

1.1 Purpose and Scope

1.1.1 This operational policy document provides
an outline of the.requirements relating
to security clearances for government and
non-government personnel for access to
assets classified in the national
interest.

1.2 Application

1.2.1 This policy shall apply to all government
institutions that administer assets
classified in the national interest.

1.3 Authorities and Cancellations

1.3.1

1.4 Definitions

applicant means a person who-has applied to be
employed in a particular position in a government
institution;

asset means any information or material owned by
or in the custody or control of the Government of
Canada;

candidate means a person for whom a security
clearance has been requested;

central records office means the central
personnel security records office of the Canadian
Security Intelligence Service (CSIS);

classified means classified in the national
interest and assigned a designation of TOP
SECRET, SECRET, or CONFIDENTIAL (for definition
of security clearance levels see
.....................................);

classified in the National Interest means matters
affecting the fundamental safety and integrity of
Canada, with respect to: defence against armed
attack by another state, or against subversive or
hostile activities; the conduct of international
and federal-provincial affairs; management of the
national economy; and, the confidentiality of
Cabinet activities and ministerial advice
relating to the above concerns. These general
subject areas are specified in the following
sections of’ the ATIA:
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i
(i) 13(1)(a), 14, 15; and,

(ii) 13(1)(b), 13(1)(c), 13(1)(d), 18(a),
18(d), 21, 22, 24, and 69 where such
information relates to the matters
described in (i) above,

and in the exemption categories of the Privacy
Act which are complementary to the above sections
of the Access to Information Act.

consent form means the form, to be signed by a
person who requires a security clearance which
gives consent for personal information concerning
that person to be obtained for the purposes of
the security clearance;

departmental security officer means the senior
official who is designated by the. deputy head to
be responsible for the development and
implementation of the departmental security
program;

deputy head means

a) within a department named in Schedule A to
the Financial Administration Act, the
Deputy Minister of that department-,

b) within the Canadian Forces, .the Chief of
Defence Staff,

c) within the Royal Canadian Mounted Police,
the Commissioner,

d) within the Canadian Security Intelligence
Service, the Director, and

e).  within any other government institution,
. the chief executive officer thereof or, if
there is no chief executive officer, such
person as the Governor-in-Council may
designate as the deputy head;

employee means an officer, employee or member of
any government institution which administers
assets classified in the national interest;

field investigation means inquiries, such as
interviews of references, and others conducted by
an investigator of an authorized agency to assist
in determining the suitability of a person for a
security clearance;

government means the Government of Canada;

personnel security means the development and
implementation of policy and procedures related
to the suitability of persons who will have
access to classified assets;

position description means the written
explanation of the functions, objectives,
responsibilities, accountability and security
clearance requirements of a position or class of
positions;
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security clearance means the certification in
writing attesting to the suitability of a person
to have access to classified assets designated as
TOP SECRET, SECRET, or CONFIDENTIAL;

security assessment means an appraisal of the
loyalty of an individual to Canada and in
relation to his loyalty, the reliability of the
individual.

security clearance questionnaire means the form
for personal information which must be completed
by a candidate for a security clearance;

security screening means the investigative and
administrative action taken to determine the
loyalty and the related aspects of reliability of
a candidate who is to be employed in a position
requiring a security clearance;

termination certificate is the form signed by a
person who ceases to hold a security clearance,
it contains a reminder of security
responsibilities and information regarding the
penalties for improper disclosure of classified
matters.

PART II GENERAL

2.1 Policy Principles

2.1.1 The loyalty to Canada and the related
aspects of reliability of all persons who
have access to classified assets must be
verified to the fullest extent possible
to protect such assets from unauthorized
disclosure.

2.1.2 A person whose loyalty to Canada that is
in doubt should not have access to
classified assets. Such persons are:

cDonald a) those whose activities constitute, or
ommission are directed toward or in support of
ecommen- espionage or sabotage;
ation 119

b) those whose foreign influenced
activities relating to Canada are
detrimental to the interests of Canada
or any state allied or associated with
Canada and are clandestine or
deceptive or involve a threat to any
person;

c) those whose activities relating to
Canada directed toward or in support
of the threat or use of acts of
violence against persons or property
for the purpose of achieving a
political objective within Canada or a
foreign state; and

d) those whose activities directed toward
- accomplishing within Canada a change
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in government or in government policy
by the use of or the encouragement of
the use of force, violence or any
criminal or unconstitutional means.

■ffiteiOT)

a—namherZZof—^e.a&.ons^fca^may^ors'm'ay- • nof?

-^a,tur^'S2^ jcK^act-e-i^lwh-i-ch—Tna-y-lle.ag^gto

’other

M.an-y«.eh’*r-aot=e-ry’-tera”i=:tsssa^ll/

esKS^El

^^ea‘tj^es^f_ffxa.ra-gfe 
—afg^^s^r-e^tab^^^roa^a^^Sj
^ba^akan==wh^^eons-i-d-e-r-i-ng—rel^abrLfty^

>-—-perso.
r°--^a’sJs'e't

g®^he—gi-ven - ■ ae e e s smM:;o.‘
red—rn^the^N-ationa-l__ .

r<Re^i»atoi>i^ty?:ae^f^ct>^u?s^h^e’^ah^obA^Ebus
^ad^rs.e-~af^eJ©t5S©15®Bo^^^^^e^the^G-i-e?ar
CS^Shen-tXal—fbr~s;U'Oh'^Wfdro^it~m^SS:§y'c»y
rconsj^reX^„ab,LanZSfjg^d^^fa'^~Or^fH?
Hn^Ktng^an^as-^s smejn^^^^^nd^vrdhaiL' s

O-s-ud-tLabriT^^o^hold^a^lMara^^.^TV

2.1.3 In

2.1.4 ^§Mo^rdzrno t—beOei

isT'Ti k e 1 y to 'be®T?nh-u c eh,

Sa®? xfchEo.uqhf ■ t am i iv

e^irt-har—kw^gggy^^^uin^hW^gM^^to—ac t
in a^annar^pr^^dferal^^^he-saf-aty_and

M^n^-r es’t'~Og Qanadag^^assztia^galrrisd _- or;
a-s socrared—w.i th-Ganada-,—br^-X^pe r s o'n>wh o,
th^g]^i^^n0^sews«^i®l?6ya“]B”o£-^r^2IZ2I
unre-l-i-abl-e^~is” bound^By""??T'cts'ptH-TasZ?of~^$.

w-rffij-n 'thbb.boFde^gst^f—s^hZjjor^'qir—!_
n a ti^ns^s^m.ay^eausg^hiim^tosbg^sirtefBte'hed
to^intolexabie presswsesv■» ” 

2.1.5 A determination of whether a person is
suitable to have access to classified

PART III ADMINISTRATION 

information must be made by the concerned
government institution based on
information contained in the security
assessment, and other available
information. A formal acknowledgment of
the suitability of a person to have
access to classified information shall be
in the form of a security clearance.

3.1 General

3.1.1 The deputy head is responsible for 
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personnel security' within a government
institution.

McDonald
Commission
Recommen­
dation 112

3.1.2 The requirement for a security clearance
/ shall be explicitly stated as a’.bona fide

occupational requirement where it is
required by the Government of Canada or a

. government institution in respect of
individuals employed by or performing
services for the Government of Canada or
a government institution, or individuals
employed by or performing services for a
person or body performing services for
the Government of Canada or a government
institution, or • individuals seeking to be
so employed or seeking to perform such
services. The requirement shall be
expressed in terms of TOP SECRET, SECRET
or CONFIDENTIAL according to the level of
access required.

3.1.3 In certain instances, subject to
guidelines issued by the Treasury Board,
requirements for security clearances may
be specified for a class of positions or
persons.

3.2

3.1.4

Security Clearances - Government and Potential
Government Employees
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Departmental Action

McDonald
Commission •
Re comine n-
dation 114 &
124(c)

3.2.1

3.2.2

3.2.3

Deputy heads are responsible for ensuring
that the personal data, professional and
academic qualifications and references of
an applicant for a position requiring a
security clearance, are verified during
the staffing process. The deputy head is
also responsible for initiating the
necessary security screening action in
respect of the successful applicant in a
competition.

All applicants for a position requiring a
security clearance shall be advised
during the staffing process of the
purpose of the security clearance
procedures; the type of checks and
investigations to be conducted, and the
consequences of concealing information
pertinent to the granting of a clearance.

Candidates shall provide a completed
security clearance questionnaire, and a
statement of consent (copy of consent
form at Annex B), and be fingerprinted.
(Note: Fingerprints obtained solely for -

A0051843_5-004368

AGC-4283



6

the purposes of security clearances shall
be returned to the candidate on request
when he or she ceases to be employed in a
position requiring a security clearance).

3.2.4 To initiate a request for security
screening, a government institution shall
forward to the Canadian Security
Intelligence Service (CSIS) in respect of
the candidate:

a) statement of security clearance
requirement;

b) a completed security clearance
questionnaire;

c) a consent form;

d) a completed fingerprint form; and

e) a factual report of any irregularities
revealed during the verification of
personal data in 3.2.1 above.

3.2.5 When the security screening request is to
support a TOP SECRET clearance, the
government institution shall provide to
CSIS a recent photograph of the
candidate. The size of the photograph
shall be passport size, approximately
5X7 cm, and shall be signed on the
front by the candidate. The full names,
in block capitals shall appear on the
reverse side.

CSIS Action

3.2.6 On receipt of the request for an initial
security clearance, the CSIS shall:

1) If the request is for a TOP SECRET
clearance:

a) search security intelligence
records;

b) review the information provided in
respect of irregularities revealed
during the staffing inquiries;

c) conduct a credit check;

'cDonald d) conduct an interview of the
ommissi'on candidate;
ecommen-
ation e) conduct a field investigation; and
24(b) &
25(a) & (b) f) request the RCMP to conduct a

criminal records check and provide
an assessment where required.

2) If the request is for a SECRET
clearance:
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-Donald
emission
?commen-
ation
24(b) &
25(a) & (b)

cDonald
ommission
scoininen-
ation
21(d) &
25(c)

a) search security intelligence
records;

b) review information provided in
respect of irregularities revealed
during staffing inquiries;

c) conduct a credit check;

d) conduct an interview of the
candidate;

e) conduct a field investigation for
cause only; and

f) request the RCMP tozconduct a
criminal records check and provide
an assessment where required.

3) If the request is for a CONFIDENTIAL
clearance:

a) search appropriate security
intelligence records;

b) review information provided in
respect of irregularities revealed
during staffing inquiries;

c) conduct a credit check;

d) conduct an interview for cause
only;

e) conduct a field investigation for
cause only; and

f) request the RCMP to conduct a
criminal records check and provide
an assessment where required.

3.2.7 Nothing in paragraph 3.2.6 precludes
additional investigation, checks or
interviews by the CSIS for cause when

; requested by a deputy head.

Assessment - CSIS Action

3.2.8 On completion of the security screening
the CSIS shall:

a) if adverse information is revealed
provide the government institution
with a security assessment including
conclusions and recommendations; or

b) if no adverse information is revealed
provide the government institution
with a security assessment showing
investigative action taken and period
covered together with any conclusions
or recommendations considered
necessary.

AGC-4283
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Donald
■mmission
commen-
ition
‘■9(b) & (d)

Suitability Determination - Departmental Action

3.2.9

3.2.10

On receipt of a security assessment and
other related information, the deputy
head shall decide whether to grant or
deny a clearance.

To assist him in reaching a decision the
deputy head may:

a) interview or have the candidate
interviewed; and

b) consult with the Interdepartmental
Committee for-Security and
Intelligence (ICSI).

3.2.11
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Action Where Clearance to be~ Granted

3.2.12 In the event that the decision reached by
the deputy head is contrary to the
conclusions and recommendations given in
the security clearance assessment, the
deputy head shall notify the Director of
the CSIS in writing. The Director of the
CSIS may then consult with ICSI.

3.2.13 When a deputy head has decided to grant a
security clearance, the candidate shall
first sign the security indoctrination
form (copy at Annex D). The deputy head
shall then issue a security clearance
certificate (copy at Annex ) with an
information copy to the CSIS central
records office.

Action Where Clearance to be Denied to Applicant
for Employment

3.2.14 When a security clearance is to be denied
to an applicant for employment in a
government institution, and where solely
by reason of such security clearance
action employment is denied, the deputy
head shall:

a) take the action as described in
Part III of the Canadian Security
Intelligence Service Act as it
relates to security clearances;
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b) reconsider the decision, if
necessary, in light of any
recommendation arising out of a
complaint made to the Review
Committee as provided for in the CSIS
Act;

c) advise the applicant of his final
decision;

d) advise the CSIS of his decision.

Action When Denying, Revoking or Downgrading the
Security Clearance of an Employee

3.2.15 When a security clearance is to be
denied, revoked or downgraded for an
employee of a government institution, and
where solely by reason of such security
clearance action the incumbent is to be
dismissed, demoted, denied a promotion or
transfer or transferred, the deputy head
shall:

cDonald a) take the action as described in
ommission Part III of the Canadian Security
ecommen- Intelligence Service Act as it
ation 129 & relates to security clearances; •-
30 • .

b) take such action as is necessary to
preserve security; •

... . c) reconsider the decision, if
necessary, in li’ght of any
recommendations.arising out of a
complaint made to the Review
Committee as provided for in the CSIS
Act;

d) where no appeal to the Review
Committee was made or after appeal,
where the decision is to deny,- revoke
or downgrade a security clearance:

(i) attempt to place the incumbent
in a position consistent with
his security clearance level
within the government
institution;

(ii) in the event that no position
can be found within the
government institution,
request the PSC to find a
position in some other
government institution
consistent with the
incumbent's security clearance
level; and

( iii) in the event that no position
can be found:

a) ask the incumbent to
resign, and
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3.3

b) in the event that he
refuses to resign,
recommend to the Minister
that he be dismissed from
the public service.

Security Clearances ~ Non-Government Employees

:Donald
xmmission
■commen-
ition
:4(c)

3.3.1 General Procedures for obtaining and
processing security clearances for non­
government persons who are to have access
to classified assets during a pre-
contractual process, or under contract or
agreement to provide goods or services to

• the government, or under an agreement for
access shall be the same as those for
government employees. Responsibility for
initiating all screening requirements
rests with the contracting institution or
in the case of agreements for access with
the government institution providing
access.

3.3.2 Departmental Action The contracting
government institution shall ensure that
staffing inquiries respecting a
candidate's personal data, qualifications
and references are carried out to the
same standard as for government
employees.

3.3.3 Assessment On receipt of a security
assessment, the deputy head shall follow
the procedures outlined in paragraphs
3.2.9 - 3.2.15 above, as applicable.

3.3.4 Provincial and Municipal Employees In
any arrangements made with provincial or
municipal authorities, or those sponsored
by provincial or municipal authorities,
that involve the provision of information
classified in the National Interest the
requirement for security screening of
provincial and municipal officials and
those sponsored by provinces or municipal
authorities who are to have access to
such information shall be discussed
during the preliminary negotiations.
Where there are no objections raised, the
federal government institution concerned
shall be responsible for initiating the
security screening request in accordance
with paragraphs 3.2.4 and 3.2.5 above.
Should the provincial or municipal
authority object to screening being
carried out, the matter should be
referred to the Chairman of the
Interdepartmental Committee on Security
and Intelligence before classified
information is passed.

3.3.5 In the event that a security clearance
requested in accordance with paragraph
3.3.4 is denied, the provisions of
paragraph 3.2.15 shall apply.
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i
Information, other than referred to in
3.2.15, shall not be passed to a
provincial or municipal authority or
those sponsored by provincial or
municipal authorities without permission
of the Director of the CSIS.

3.4 Periodic Review - Government and Non-Government
Employees

cDonald
ommission
ecommen-
ation 117

3.4.1 General It is the responsibility of the
CSIS to initiate the review of security
clearances every five^years by advising
government institutions when updating
action is required.

3.4.2 Departmental Action On receipt of
notification that a security clearance
should be updated, the deputy head shall
determine whether the requirement for a
security clearance still exists. If it
does he shall provide to the CSIS a
request showing the level of the security
clearance requirement and, in respect of
the incumbent, forward to the CSIS:

a) a completed updated, short form,
security clearance questionnaire
(copy at Annex ................. .........................);

b) a signed consent form;

c) a report giving details of any
adverse information contained in
department records;

d) resubmit the fingerprint form; and

e) where the review is to support a
TOP SECRET clearance, a photograph is
required as provided for in
paragraph 3.2.5.

3.4.3 On receipt of the updated documentation
from a department the CSIS shall:

1) If the clearance held is TOP SECRET:

a) search appropriate security
intelligence records;

b) conduct a credit check;

c) conduct an interview of the
subject;

d) request the RCMP to conduct a
criminal records check and provide
an assessment where required; and

e) conduct a field investigation on
the 10th, 20th and 30th year
anniversary, or sooner for cause.

2)'  If the clearance held is SECRET:

AGC-4283
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a) Search appropriate security
intelligence records;

b) conduct a credit check;

c) request the RCMP to conduct a
criminal records check and provide
an assessment where required;

d) conduct an interview for cause
only; and

e) conduct a field investigation for
cause.only.

3) If the clearance held is CONFIDENTIAL:

a) search appropriate security
intelligence records;

b) request the RCMP to conduct a
criminal records check and provide
an assessment where required;

c) conduct a credit check;

d) conduct an .interview for cause
only; and

e) conduct a field investigation for
■ cause only.

3.4.4 On completion of the updating screening,
the action described in paragraphs 3.2.8
to 3.2.16 shall be followed. .

3.5 Reissuance of Security Clearances

cDonald 3.5.1 When an employee is transferred from a
ommission government institution his security
ecommen- clearance shall be cancelled by the
ation 118 deputy head, who will so notify the

central records office of the CSIS. If
the individual requires a clearance in
his new position with the receiving
government institution, the deputy head
shall request a file transfer from the
losing institution. The receiving deputy
head will then review the information
and:

a) reissue or deny the clearance; or

b) request the CSIS to clarify or update
the information; and then

c) reissue or deny the clearance; and

d) notify the central records office of
the CSIS of the decision taken.

. Any denial of a clearance shall be dealt
with in accordance with paragraph 3.2.16.
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cDonald
Jinmission
ecommen-
ation 116

cDonald
□mmission
scommen-
ation 115

3.6 Revocation of Security Clearance

3.6.1 When a security clearance is revoked the
termination certificate (copy at Annex E)
must be signed and witnessed as soon as
possible thereafter. The certificate
reminds the person of his or her security
responsibilities and outlines the
penalties for the improper disclosure of
classified matter.

3.7 Special Cases

Members of Parliament and Senators

3.7.1 Members of Parliament and Senators who
are not Privy Councillors, who are to be
appointed to Committees or positions
(including positions as Parliamentary
Secretaries) where they will require
access to classified material, will be
informed by the responsible Minister that
a security screening will be carried
out. The Deputy Head, PCO will be
responsible for instituting a security
intelligence records check with the CSIS
based upon the biographical data
available. ...

3.7.2 The records checks will be conducted on a
priority basis and when nothing of
relevance is identified, the Deputy Head,
Privy Council Office shall immediately be
informed, followed by confirmation in
writing,.

3.7.3 When information which may be relevant is
identified, the Deputy Head, PCO will be

' immediately informed with confirmation in
writing to follow. If the Director of
the CSIS feels the information is
inconclusive or requires further
investigation, this fact will be clearly
stated by the CSIS. No further action
will be taken by the CSIS pending
instruction of the Deputy Head, PCO.

Order-in-Council Candidates

3.7.4 All persons being considered for
Order-in-Council appointments shall be
the subject of a security intelligence

■ 1 records check.* The nominator will
supply the Deputy Head, PCO, with as much
of the following information on such
persons as possible:

a) candidate’s name;

b) present address;

* If it is determined that a police records check is
feasible, it should be included here.

A0051843_13-004376
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c) present employment;

d) date and place of birth; and,

e) all names under which the person has
been known.

The Deputy Head, PCO, will request the
CSIS to conduct the check. ,

3.7.5 The check will be conducted on a priority
basis and when nothing of a relative
concern is identified, the Deputy Head,
PCO will be immediately informed, with

• confirmation in writing to follow.

3.7.6 When information which may be relevant is
identified, the Deputy Head, PCO, will be
immediately informed. In cases where
positive identification is doubtful, the
CSIS will be permitted to withhold the
information until such time as the
Director of the CSIS is confident a
positive identification has been made.
Once made, the Deputy Head, PCO, will be
immediately informed of the details.

Order-in-Council Appointments

3.7.7 Order-in-Council Appointees who, during
their term of office, require access to
classified information shall be screened
for a security clearance appropriate to
the level of access in accordance with
Section 3.2 above. The Deputy Head of
the appropriate government institution,
or where no such institution is named,
the Deputy Head, PCO, shall be
responsible for initiating the screening
request with CSIS. The screening shall
be conducted on a priority basis and the
requesting Deputy Head advised of the
results.- In the event that information
is revealed that may be relevant, CSIS
shall also advise the Deputy Head, PCO.
The responsible Deputy Head will, in
turn, advise the CSIS when a clearance
has been granted or denied.

3.7.8 Order-in-Council Appointees who will
require access, to classified information
in the course of their duties shall be
screened for a security clearance
appropriate to the level of access. The
appropriate department or agency or,
where no such department or agency is
named, the Privy Council Office, shall be
responsible for initiating the screening
request which shall be submitted and
actioned in accordance with paragraph
3.2.4 above. In the event that adverse
information is revealed, the Commissioner
of the CSIS shall advise the Secretary to
the Cabinet or such other authority as he
deems appropriate. .
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PART IV REVIEW AND REDRESS

-•Donald 4.1 A complaint may be lodged under Section 39 of the
ammission CSIS Act where by reason only of a denial of a
acommen- security clearance, one of the following actions
ation 128 has been taken against an individual in relation

to his employment, namely the individual has
been:

a) dismissed or demoted;

b) denied a promotion or a transfer; or

c) transferred.

PART V ROLES AND RESPONSIBILITIES

5.1 General

5.1.1 This part identifies the specific roles
and responsibilities of officials, and
institutions of government concerned with
personnel security.

5.1.2 Departmental Security Officers designated
by and under the direction ofdeputy
heads shall be responsible for the
development and implementation of the
departmental security program which shall
include a determination and enforcement
of security clearance requirements, and
the .conduct of the personnel security

< education program. Departmental Security
Officers shall be responsible for
advising deputy heads on all aspects of
this personnel security policy.

5.1.3 Deputy heads shall be responsible for all
aspects of security in their respective
departments and agencies, and for
ensuring compliance with this personnel
security policy.

5.1.4 The Security Advisory Committee shall be
responsible for:

a) providing assistance and advise to
Departmental Security Officers,
including the review of individual
cases or incidents;

b) advising Treasury Board on the
implementation of this policy; and

c) issuing a consolidated annual report
to the CCSI through ICSI on the
extent and effectiveness of the
security clearance program.

5.1.5 The Department of National Defence is
responsible for conducting the security
clearance process as described hereunder
respecting members and prospective
members of the Canadian Forces and
employees and prospective employees of

AGC-4283
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DND excluding the Communications Security
Establishment and Defence Construction
(LTD):

a) investigating the suitability of
persons for a security clearance by
following the procedures assigned to
the CSIS in paragraphs 3.2.6 and
3.2.7 with the exception that the
CSIS shall be requested to search
appropriate security intelligence
records;

b) conducting periodic reviews of
security clearances in accordance
with the provision of paragraphs
3.4.1 to 3.4.4 inclusive with the
exception that the CSIS shall be
requested to search appropriate
security intelligence records;

c) on completion of the security
clearance process make a security
clearance decision by applying the
provisions and procedures of
paragraphs 3.2.8 to 3.2.16 inclusive;

d) -issue security clearance certificates
with an information copy to the CSIS
central records office;

e) issue an annual report to the SAC on
the extent and effectiveness of the
Department's security clearance
program.

5.1.6 The Department of Supply and Services
(Supply Administration) is responsible
where appropriate, for initiating
security screening procedures in respect
of non-government personnel whose
contractual or other arrangements with
the government require that they have a
security clearance.

5.1.7 The Department of External Affairs is
responsible for:

a) the periodic review activities
described in 3.4.3 1) c), 2) d) and
3) d) in respect of employees serving
outside Canada;

b) conducting review activities
described in 3.4.3 1) e), 2) e) and
3) e) outside Canada in respect of
employees who have served or are
serving outside Canada, in which case
the investigation shall be restricted
to the interviewing of Canadian
citizens; and

c) issuing an annual report to SAC on
the extent and effectiveness of the
security clearance action taken in
accordance with a) and b) above.

A0051843 16-004379
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5.1.8 The Royal Canadian Mounted Police (RCMP)
except as otherwise provided, is
responsible for:

a) assisting in determining the
suitability of persons for
security clearance requirements by
checking criminal records and,
where appropriate, criminal
intelligence records, and
providing details of any adverse
information to the CSIS.

b) providing advice on the
significance of criminal
information provided under this
program.

^Donald
jmmission
scommen-
ation 125

2) In respect of members of the RCMP,
special constables, civilian members
and. public servants employed by the
RCMP, and persons employed under
contracts administered by the RCMP,
the RCMP shall be responsible for:

a) investigating the suitability of
persons for a security clearance
by following the procedures
assigned to the CSIS in
paragraphs 3.2.6 and 3.2.7 with
the exception that the CSIS
shall be requested to search
appropriate security
intelligence records;

b) conducting periodic reviews of
security clearances in
accordance with the provision of
paragraphs 3.4.1 to 3.4.4
inclusive with the exception
that the CSIS shall be requested
to search appropriate security
intelligence records;

c) on completion of the security
clearance process make a
security clearance decision by
applying the provisions and
procedures of paragraphs 3.2.8
to 3.2.16 inclusive;

d) issue security clearance
certificates with an information
copy to the CSIS central records
office; and

e) issue an annual report to the
SAC on the extent and
effectiveness of the agencies
security clearance program.

5.1.9 The Canadian Security Intelligence
Service (CSIS) except as otherwise
provided, is responsible for:

A0051843_17-004380

AGC-4283



18

cDonald
ommission
ecommen-
ations 121-
22

(a) investigating the suitability of
persons for a security clearance
by, where required,

(i) checking security
intelligence records;

(ii) conducting field
investigations;

(iii) conducting security
clearance interviews.

(b) providing a security clearance
assessment;

(c) maintaining a central automated
record of security clearances that
is responsive to this policy;

(d) ensuring to the extent possible
that the personnel security
responsibilities of the Security
Intelligence Service are kept
separate and distinct from the.
primary security intelligence role
and that security clearance
investigations and interviews are
conducted by personnel with no
other intelligence gathering
responsibilities;

(e) issuing an annual report to the
CCSI through .the SAC and ICSI on
the extent and effectiveness of
the security clearance; program.

5.1.10 The Treasury Board is responsible for
approving and issuing the personnel
security directives and guidelines, and
monitoring their implementation and
effectiveness.

5.1.11 The Public Service Commission of Canada
is responsible for: ~ 

(a) providing direction regarding
appointments made under the Public
Service Employment Act to positions
requiring security clearances, and

(b) assisting, where required, in the
provision of security training
programs for employees.
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