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This is further to your attached note and our 81-03-12 discussion con­
cerning interviews of homosexuals. You indicated that we may continue
to interview homosexuals in an effort to identify others employed in
the Federal Government, and report to the employing department when
it is determined that the individual concerned occupies a security
classified position. You raised the question as to whether we should
retain information if it is found the individual does not require
security clearance, or if it should he destroyed, and you asked for
my future comments.

I feel the information should be retained, for although the individual
may not at the time occupy a classified position, if he remains in the
Public Service he will, in all probability, require security clearance
at some future date. The information would then be of security
significance. >

If the information were not retained, then future records checks would
prove negative and clearance to the level of Confidential or Secret
could be granted. Furthermore, if a field investigation for Top Secret
clearance was necessary, neither we nor the investigator would have prior
knowledge of the individual’s homosexuality if the Information had been
destroyed. It is unlikely that routine enquiries would surface such
information and homosexual contacts would not be interviewed unless
there was reason to do so, e.g. on the basis of prior knowledge.

I think it would be a mistake to destroy information which could, at
some future date, be of value in relation to security screening cases.
Although we could be criticized for seeming to discriminate against
homosexuals, it should be remembered that we are only interested in
homosexuals employed by the Federal Government and no use is made of
the information for purposes other than security screening.

Although we have singled out homosexual cases, the same arguments
and rationale can be applied in relation to the acquisition and
retention of other kinds of information which reflects on the
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reliability of individuals, e.g. greed, debt, illicit sexual behaviour,
drunkenness, drug addiction, mental imbalance, etc., which may lead to
Indiscretion or dishonesty or render the individual vulnerable to
blackmail dr coercion* When such information surfaces during the
course of other enquiries, I feel it should be reported and recorded,
for security screening purposes. Again we are only interested in
persons employed by the Federal Government and would only use the
information for Screening purposes. To ignore such information or
destroy it because it does not happen to be relevant.at the time
would reduce the effectiveness of. the security screening process and
could jeopardise national security interests.

I Believe you indicated during our discussion that yhu might seek the
views of the D.G* id this-regard*.

(J.F. Friend) Supt*
Officer i/c ’’A’’ Operations
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