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L This Order . y be cited as the Security Review Order . 

2. In th· s Order , 

{a.) 11 dopartnent 11 moans a departnent, office or force 
a~ed in the Schedule; 

(b) 11minister 11 means 

(i) with respect to a department named in 
Part I of the Schedule , the member of the 
Queen ' s Privy Council for Canada presiding 
over a department named in the Sched le , 
or 

( ii) with respect to an office or force naned 
in Part II of the Schedule , the member of 
the Queen 1 s Privy Council for Canada 

(A) through whom it is responsible to 
Parliament for the conduct of its 
affairs, 

(B) to rhom it is responsible for its 
op rations, or 

(C) -.vho reports its activities to , or 
lays its reports before , Parlianent . 

3 , This Order applies to all enployees who are cmp_oyed in a 
departnent , except 

(a) members of the Roya Canadian I:ounted Police Force , 

(b) mem ers of the regular forces of the Canadian 
Forces , and 

(c) .persons who are locally engaged abroad , 

4 . No employee of a department shall be dismissed from the 
public servic9 f or reasons of security unless the minister responsible 
fo r that clepartment sha!l so decide after considering the advi ce 
of the Security Review Board . 

5 . (l) "fhen a minister of a department is considering whether or 
not an employee in a department for which he i responsible should 
be removed fror.~ his position in the departme.1t for reasons of 
security# he shall cause to be completed an delivered to the em­
ployee a notice stating that he is considering whether or not the 
e~ployee should be renoved from his position in the department for 
r eas ons of security, and requesting the employee to notify a 
designated senior officer within two ·.veeks ;•!hether he vrishes to have 
et confi dent ia l inquiry made under this Order or whether he i•ri shes 
to resign from his position . 

(2 ) An employee who fails to notify t e designated officer as 
provided in subsection {l) within the time limited thereby shall be 
de emed to have abandoned his position , 

{3) If a.n emplo yee resigns from is po ition or if he is by 
sub section (2) deemed to have abandoned his position , t .e necessary 
step to give effect thereto may be taken l"rithout further action 
under this Order . 
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6. (1 ) A confidontial inquiry under this Order shall be con-
ducted by a Board , to oe kno·.n a~ the Security Rev.:.evr Board ~ 
nominated by the Uini sLer of Justice and consisting of a Chairr.rn. 
and at least four other ner.1 ers . 

(2) Three members of the Board designated by the Chairman 
shall constitute a quorum. 

7 . Yfherc e.n enployee has elected to have a confidential 
inquiry nade under this Order , the ninister of the departnent con­
cerned s all fortlv,.th request the Security Review iloard to make 
an inquiry , and the Board shall conduct a confidential inquiry i n 
the . nner prescribed in this Order &nd advise the minister whether 
disr.1issa.l wou J d be justified ii accordance with governr:'lent 
security policy, aving regard to tho· information obtained on the 
inquiry . 

8 . (1) "'he procedure for an inquiry tmder this Order shall be 
as fo l lows : 

( a ) t e inquiry shall be held in private ; 

(b) before the ir.quiry corrn8nces , the designated 
senior officer shall rep~re and deliver to the 
Board and the enploycc a confidential document 
indicating , •:.-ithout conpronising sansitive 
sources of security in:ormation , the nature of 
what is alleged about the e .. ployce , the natu:ro 
and dutie::; of the cnployee 1 s position, s.nd the 
security considarations with respect thereto ; 

( c ) t e Board shall first interviev: the appropriate 
departoental representatives alone a.nd obtain the 
enployee ' s enployr.tcnt re9ord and other' re l ated 
in forr..a tion ; 

( d) the Board shall tl:en interview representatives 
of the appropriate govern. m t securit service 
alone and thorotg ly exanine all security in­
fornation relating to the enployce , satisfying 
i tsel:' as to the ','fCight to be attached to such 
infornation ; 

( e) the Board sha.ll then i terview the employee 
alone and , as fur as it can without revealing 
anythin~ ths.t would conpronise sensitive 
sources of sec rity information , give the employee 
an opportunity of a."!S•'Terint; v.'het has been 
alleged about him; 

(f) the Board shall also intcrv:i.e··; such reasonable 
number of other persons as the empJoyee may 
nol!linate to speak on his behalf ; 

( g) the Board shall then, if it consi-ders it 
advisable , again intervievr the representatives 
of the appropriate ~;ovu·nne t security service 
alone, and , if it consi ier s it advisable , a l so 
the a propriate epartnental r epresentatives 
alone ; 

(h) if the oard has iltervie·,ed tho represent~tives 
of the security service or the deoartncntal 
reprosentatitcs after its intcrvi~w wit~ t e 
er:;ployee , i't snall again int~rrie.•, the er. loye8 
alone, to give hin a furthor opportunity of 
an~wer iz. · ·.r' ~-t he.s be n all e;cd :J.bout him. 
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(2) An employee nay, before or during an inquiry under this 
Order , or within sue tir.te thereafter as the Board allovts, file a 
writt n statenent , 

9. The advice of the Security Revie ·r Board upon un inquiry 
shall be COI'ilr.l'.lnicated y the Board only to the r:linister of the 
departnent concerned. 

10 , Then tho advice of the Bos.rd has been r eceived by the 
minister , any proposed action in respect of the employee hall bo 
considered in the light of such advice . 

11. No person shall reveal any infornation about an employee 
secured or furnished in connection vtith an inquiry under this 
Order to any person not requiring it for official purposes unless 
the enployce so 1·e uests in writing, but an enployee is free to 
comn.unicate to others any such information concerning himself . 

] 2 , (1) There shall be a secretary to the Sec rity Revie'" Board 
vho shall, upon being advised by a de a.rtnent that an employee has 
elected to have a confid •tial inquiry, n~ke all re_uired 
arrangements fo t e necessary he~ring or hearings . 

(2) The Privy Council Office shall arrange to have the 
Security Revis·: Board supplied wit the secretary and such other 
assistance, supp ies and acconmodation as it may require , 

(3) The members of the Boar d shall e paid such anount per 
day for each day engage on the work of the Board as the Treasury 
Board deternines . 

(4 ) The Boe.rd may recor:mend to the 'nister of the department 
concerned the payment of reaso.~ble expenses incurred by or on behalf 
of an employee by r eason of an inquiry under this Order . 

s.nua y 19th, lP59 , 
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