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The attached new8clip refers. 

Allen HEAD was a Cst. with the opp when he was charged in 
Criminal Court for r contributing .. ·to Juvenile Delinquency' 
(G~oss iod ce~cy with 14 • old (tn'" Ip~ ed' c~r in 

Hamilton) • 

He was convict d and subsequently was 'pressured' into 
: 

resignation from the Force. 

1 

He later appealed the resignation, claiming "it was offered 
under duress and was successf'ul in obtaining a Divisional $upe,.,'oY' 

Court ruling for rein tatement. 

Immediately after reinstatement,OFP charged him under the 
O~t~~i~~;-Act- ,.rlt:"h'"a·-conduct service ofr' nCB. 

While the service charge was pending hearing and OPP were 
examining an appeal of the Divisional Cou ruling, HE AD 
was again arre sted and charged (ap'p'ro~. go ) with 

r Indecent Assault on a male' (physically approached a young 

man in pool room, twice, while the man was in ved in a 
game) • I P.' -A.C, I 
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He has been suspended and will be fired as a result of 
Criminal conduct. (His case will be com.ing upon r<ia.y 20.) 

This particular case haa resolved itae,lf, but OPP 11 only spe late 
that HEAD would have eventually been discharged under the disciplinar: 
s e ctions of the Ontario Police Act even if he h d not become further 

i nvolved in a criminal offence. The general view s that each case 

will be handled depending on individual d .rcUDlstances. Their inten
tion is to reject known ho osexual applicants and discharge members 
found to be homosexual. HEAD o.ffered good service , which compounded 
the problem, but his suggestion of having continued support o.f fe lOi 
workers is wishful thinking. 

MTPD maintain the same view as OPP, b~t they anticipate more diffi-

culty if and when they are teste. 8y feel they .may b hard~ressed 

to support the job relat~d;eas 'of heterosexuality given the si~e of 
the gay community in Tor.onto, but will resist any steps to have them 
accept homo sexuais- car'tebl anche • 

This issue will surface again soon, no doubt, d in discuss ons 
with OPP and Metro, their biggest concern was an homosexual indivi --re, {tV 
dual the selection system as a champion of gay ights. 
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Metro and medium size forces such as Hal 1lton, Peel Regional, 
Niagara Falls, etc. t may have the most difficult' t:fJne as they 
do not have security matters as such to support rejection and 
the make-up of their communities indicate public reaction would 
be low key. Issues such as this are frequently viewed in high 
population areas as just another social condition. 

It is evident DPSA will have to be well prepared to su port 
rejections on security grounds if a homosexual candidate is 
found out during the final stages of processing, and goes public. 

Other than that, I can only suggest our interviewer be ade 
more aware of the se problems during courses to ensure a practical 
approach during suitability interviews. 
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