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1Notes fo r use by Recru i t i ng Teams
f

Mos t d iscuss ions o f homosexua l i t y seem to
genera te more hea t than l i gh t, I t I s Indeed d i f f i cu l t toexpress in a few words the Depar tment ' s a t t i t ude towardth is sub jec t wh ich i s a mos t complex issue.

On the pure ly secur i t y s ide o f the mat te r, the
Depar tment has an ob l iga t ion to pro tec t the par t i cu la r l ysens i t i ve mate r ia l i t p roduces and hand les ; i t a lso has a
respons ib i l i t y to ensure I t s employees are no t, by reason
o f the i r se rv ice abroad, p laced 1n a pos i t i on o f somejeopardy by reason o f the i r persona l t ra i t s or hab i t s.Whi le no t i l l ega l in Canada , there are coun t r ies 1n thewor ld where homosexua l i t y i s i l l ega l and sub jec t to
pena l t i es o f the law, wh ich can be summary and severe.

Inc iden ts where a homosexua l i s sub jec ted tob lackma i l , coerc ion or ex to r t ion, in Canada or abroad, wh i le
no t numerous , occur o f ten enough to lead to a conc lus ion
tha t homosexua l i t y can be exp lo i tab le in a number o f ways.Homosexua l i t y, in common w i th a number o f o ther cond i t i ons,
wou ld be an e lement in any dec is ion on the su i tab i l i t y o f a
par t i cu la r cand ida te fo r employment i n the fo re ign serv ice.

For genera l in fo rmat ion on th is sub jec t, you may
w ish to read John Bar ron ' s book HKGBW and *Cra f t o f
In te l l i gence ” by Jahtt-Xos-ter Du l les .

The bas ic ques t ion, o f course, Is whether the
Depar tment o f Ex te rna l A f fa i r s , knowing ly, w i l l emp loy &
homosexua l. The genera l answers i s tha t each case must be
examined ind iv idua l l y aga ins t a number o f personne l and
secur i t y c r i te r ia. More spec i f i ca l l y, however, as l * ve
t r ied to ind ica te, homosexua l i t y does g ive r i se to concerns
in the secur i t y sense wh ich must ca re fu l l y be taken in to
cons idera t ion and wh ich may we l l l ead to a conc lus ion tha t
an o f fe r o f employment shou ld no t be ex tended.
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